THE P0G FROM
, IFANEMA

Hnl:&ng Your Pet Look Like A
Champion Everyday.
Hand Stripping « Show Cuts « Express Service/Parents Always Welcome

The Best Selection of Collars In Town
We’ll make you proud of the natural beauty of your adopted baby.

| Villsgs
(T
BEST//
3

016

Named Best of Miami,
Best of South Florida
& Best of South Miami
by Reader Polls

Monday: Sam - 6pm
Tuesday - Saturday: 8am - 7pm
Sunday: 10am - 6pm

Now of'ferinP Pick-up
and Delivery

305-663-1712

7230 SW 57th Avenue
South Miami, FL 33143

thedogfromipanema.com

THE MINDFUL DIVORCEE

Dealin
in the

with Divorce
orkplace

BY DEBBIE MARTINEZ, DIVORCE COACH

the workplace comes with Its own unique set of Issues. Spanding 40-plus

hours a weak at an organization creates the opportunity for your vulnerabilities

“% and at-homa Issues to find thelr way Into this environment. Whather an employee
or tha amployer. there are some routes | Invite you to look at to halp both parties

‘ D EALING WITH DIVORCE IS STICKY IN ANY SITUATION BUT, DEALING WITHITIN
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v seilh Employee

You and your partner dackled to split - what's next?
At its early stages, you are probably kkaming to cope
with the strassors that come with dealing with
divorca and are Ignoring how It Is going to affact
your work Iifa. Communication and salf-organization
Is kay. Hare ara some tips to guide you:

1. Let your Immediate boss know your situ-
atlon and ensure them that you will do
everything In your power to limit missed
time at work. Chances are they have been
Involved In a divorca In some capacity and
will understand that attorney’s schedules
aren't vary flaxible.

2. [f you have a teammate or officemate, you
might want to lat them In on It since they
work closaly with you. It's Important that
they understand mood shifts, stepping out
to taka calls. etc.

3. Keep timemissed at work toa minimum Just
bacausa you are gong through a tough time
doasn't give you tha right to Inconvenience
others by not showing up to work The last
thing you want Is the extra complication
of alost Job and Income.

4. Donot make every corversation with cowork:
ers about your divorce. You need thelr
understanding and support but evaryone
has a limit; don't overburden them. Ba grate-
ful for the distraction that the workplace
brings. but be prudent In what you disclosa
Not averyone has good Intentions.

5. Continue with a professional demeanor.
Keep work. work and parsonal parsonal
If you have divorce papers to fill out, don't
bring tham to work.

6. Accept that you will not be as focusad or
productive at work as usual. To think that
there will be no change In your productivity
during divorca Is unrealistic. Don't put that
kind of pressure on yoursalf.

7. Takacare of yourself. Spand some quiet time
doing something that makas you happy.

8. Seek the help of a professional divorce
coach. They can help you navigate the
procass, work through the myriad of emo-
tions, halp you stay organizad and head off
potential problems.

navigata this procass as seamlessly as possible.

Employer

As an employer, you have a rasponsibllity to the
company but also to your amployea. That can be a
difficult balancing act given their amotional state.
Divorce will cause distraction, which will cause
mistakes, depression will creep In and focus can
get lost. Productity can dacrease and they may
appear as If thay haven't skept In a week - which
sadly, may be the case. How do you balance the
welfare of your employee whilke maintaining the
company's financlal spreadsheets?

1. Take the extra time to understand and work
with your employee. Ask them what their
biggest work challenga Is right now and
help them stratagize solutions.

2. Don't offer up empty advice. The last thing
anyona wants to hear Is how lucky he or
she was that thay didn't have chikdren with
that person.

3. Be aware of office gossip. Don't let co-
workars contribute to this by gosslping at
the water cooler. Your goal Is to keep your
employee at work baing as productive as
possible and not staying at home because
thay feel ostracized

4. Watch for signs of anger towards co-workars
that weran't thara before and hawe honest,
non-judgmental conversations with the
divorcing employea.

5. Keap an eye open for a loss of confidenca on
the Job and take the time tolet them know
thay had a great Idea or did a fabulous report

Whoever came up with the phrase, “This too
shall pass,” had to be going through a divorce. This
does pass and If the employee and the employer
work as a team to halp each other out during this
transition, averyone stands to benefit.

Debbie Martinez. MA is a certified mindful life
coach specializing in divorce (aka: heartbreak
coach) She professionally coaches clients on how
to avoid the breakup backlash and live better not
bitter As a Florida Supreme Court Certified Family
Mediator trained in collaborative divoree, Debbie
gives dients the tools they need to successfully
untie the knot and stand strong in the wake of
adversity. She brings her formal training end life
experience into her coaching practice to empower
and educate clients through their divorce joumney
and onto new beginnings. You can contact Debbie
at debbie@transformationthrudivorce.com.



